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FINANCIAL SUPPORT RECOGNITION

Take the | Am Empowered Pledge:

| PLEDGE to responsibly commit my time and talent to ensure that the nation is
empowered to achieve the following goals by 2025:

Every American child is ready for college, work and life.
Every American has access to jobs with a living wage and benefits.

Every American lives in safe, decent, affordable and energy efficient housing
on fair terms.

Every American has access to quality and affordable health care solutions.



Urban League of ‘ Empowering Communities.
Lexington-Fayette County Changing Lives.
Jim Newberry Les Kimbrough P.G. Peeples, Sr.
Mayor of Lexington Affiliate Board Chair 2010 Affiliate President/CEO
il am proud that thdéi TUnhkanUr ban LeaifjAsse whacel ebrate 42
County Government has, for always been an organization the National Urban League
many years, been a partner in that gives individuals and movement, we are pleased to
the work of the Urban League. families an opportunity to offer programs that are
The revitalization of the east better their lives through empowering our constituents
end of downtown, a cause you education and job training. throughout 16 central
have worked toward for The League believes in Kentucky counties to achieve
decades, is now at hand. making a difference by paying and excel .0
Thank you for all that you have it forward. o

done and are doing to give our
neighborhoods new life, to
support youth and to
encourage leadership. | look
forward to continuing our
partnership in the future.o

Leaving a Legacy

The Urban League of Lexingtond Fayette
County honor the memory of two
Lexingtonians who dedicated their lives to
equality and empowerment.

Sam Barnes
1946-2010 1916-2010
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BOARD OFFICERS

Les Kimbrough

BOARD MEMBERS

Lisa Bennett
Wal-Mart

Barry Bishop
Windstream Communications

Janis Carter
Ashland Oil, Inc.

Larry Forester
LUL Young Professionals

Jerry Gilinsky
State Farm Insurance Co.

Dr. Betty Griffin
The Griffin Group

Ed Holmes
EHI Incorporated

Adam Edelen
Chair 1stVice Chair

Kimbrough & Associates  Edelen Project

Management, LLC

Lisa HiggindHord
2ndVice Chair

Phil Holoubek
Steelhead Enterprises

Henry Jackson
Millennium Steele

Rodney Jackson
Fayette Co. Public Schools

Brad King
Republic Bank & Trust

Timothy Melton
Kentucky Utilities

Abdul Muhammad
Fifth Third Bank

Nick Nicholson
Keeneland Association

Dan Mason

Tonya Jackson
Treasurer Secretary

University of Kentucky Central Bank & Trust Lexmark International, Inc.

Ashley Ward
Stites & Harbison

Mike Wasson
Community Trust Bank

Gregory Wilder
Toyota Motor Engineering, NA

Robert Williams
Messer Construction

Steven Wilson
United Parcel Service

Todd Ziegler
PNC Bank
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P.G. Peeples, Sr. Norman Franklin Gladys HaydsMoore Annissa Franklin
President/CEO VP of Internal Operations SCSEP Program Director Office Manager
Employee Since 1969 Employee Since 1981 Employee Since 2000 Employee Since 2001

P
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Elaine Mason David Cozart Shannon Brooks
Technology Center Coordinator  Program Administrator Accounts Manager
Employee Since 2002 Employee Since 2007 Employee Since 2005
Our Mission

The mission of the Urban League of Lexington-Fayette County is to assist African Americans and
disadvantaged citizens in the achievement of social and economic equality.

Our Movement

Established in 1910, The Urban League -hasedmdvemmemt at i onds
devoted to empowering African Americans to enter the economic and social mainstream. Today, the

National Urban League spearheads the non-partisan efforts of its more than 100 affiliates.
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Senior Community Service Employment Program

inAfrican Ameri cans

The Senior Community Service Employment Program (SCSEP)
likely as whites to be

) is a community service and work based training program for
, three times

older workers. The program provides training for low-income

S Ly 9 (0 [E, f persons 55 or older who are unemployed and have poor

more than six times as likely to be
employment prospects.

incarcerated. As the nation recorded

a demoralizing unemployment rate of Participants work an average of 20 hours a week and are paid
over 8%, Black unemployment minimum wage. They are placed in a wide variety of community

soared into the double digits, service activities at non-profit and public facilities, including
reaching over 15%. senior centers, schools and hospitals. Participants serve as

cust omer service representatives

~Marc H. Morial, President/CEO developers, among other positions.
National Urban League

SCSEP gives the opportunity for individuals to develop the
skills and self-confidence needed to find private employment
while earning a modest income. Participants remain productive
and independent by contributing their talent and services to
their communities.

(Department of Labor Employment and Training Administration,
2009)
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Getting Ahead by Getting to Work

| Am Empowered Pledge:

Every American has acce
to decent jobswith a living

Wage ) 116 Females
50 Males

113 Age 550 64
1. Submit iempower mgnt i q\geisss7a aboud

JS 20090 2010 Success

¢166 participants

INDIVIDUALS AND FAMILIES CAN...

their career success to Urban League 12 Age 75 and older

affiliates to use as a training tool. «82,460 hours of community

2. Volunteer to become a job skills service provided

trainer for Urban League affiliate *84 participants with disabilities

workforce development programs. 153 family income at or below
poverty guidelines

3. Provide pro-bono career assistance . . .
P #87 with high school diploma or

services at the local Urban League of equivalent

Lexington. «$730,187 dispersed as training

4. Appeal to local city council to bring stipends to seniors.

job-readiness and skills training
programs in emerging industries to the
community.
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American Recovery and Reinvestment Act at Work

Workforce Development

| =
[

SCSEP grantees were awarded
American Recovery and Reinvestment
Act (ARRA) funds to support additional
training and employment opportunities
for unemployed low-income seniors.
The Urban League received two such
awards which allowed the expansion of
the number of SCSEP participants
assigned to community service work,
especially in those growth industries
emphasized in the Recovery Act (e.g.,
health care, child care, education,
green jobs, energy efficiency and
environmental services). The wages
paid to these low-income seniors has
provided a direct stimulus to the
economies of local communities.
(Recovery.gov)

20090 2010 Success

¢100 participants
68 Females
32 Males
74 Age 550 64
19 Age 650 74
7 Age 75 and older

4,238 hours of community
service provided

¢18 participants with disabilities

100 family income at or below
poverty guidelines

50 with high school diploma or
equivalent

eDispersed training stipends
ARRA #1: $149,294
ARRA #2: $53,781
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It gives purpose and dignity to
life, provides families with
economic and social stability,
and contributes to our
communitiesd vit
quality of life. At a time in our
nati onos hi story
never been so hard to get and so
hard to keep, the National Urban
League is on the front lines,
partnering with government
agencies and corporate
supporters to connect the
unemployed with jobs.

~Marc H. Morial, President/CEO
National Urban League
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ALow to moderate income families are 25
times less likely to have access to the
Internet than those at the higher ($75,000+)
income levels;

A Low to moderate income families are 9
times less likely to have a computer at
home;

A Only 51% of Blacks and 49% of Latinos
have access to home computers,
compared with 75% of Whites.

A Senior citizens are less likely to have
access to computer training thereby limiting
their employability skills

As part of the American Recovery and Reinvestment Act of
2009, the Commerce Department was tasked with distributing
$250, 000,000 to
income, unemployed, aged, and otherwise vulnerable

infacilitate

populations in order to provide educational and employment
opportunities to members of such populations."

In March 2010, OneCommunity was awarded $18.7 million to
hire and train local residents to serve as Connect Your
Community staff, and engage, train, equip and support
thousands of disconnected community residents to become
sustainable broadband adopters. The Urban League of
Lexington is a partner in this initiative.

Looking Forward

*6 new staff will be added in July 2010.

eProgram Start Date: September 13, 2010

eBroadband Adopters Goal in 2 years: 1,750

eVarious training sites will be located throughout the community.
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Connecting Through Computers

O
-S
=
L )
O
=S
O
(D
U
D
<
D
®
O
=
@
-
~—

The Urban League of Lexingtond Fayette County is proud to op
Clubhouse programs across the country. Middle school students spend 40 hours learning
computer hardware and software.

Upon successful completion of the program, st
RAM, insert a CD drive, troubleshoot hardware issues, and effectively utilize several Microsoft
programs including Word, Excel, and PowerPoint. Youth receive a computer for completing the
program and a Lexmark printer for their hard work and commitment to personal development.

To date more than 1000 youth have participated in the program in Fayette County.
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